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ABSTRACT

The “Theory of Neuronal Group Selection”
(TNGS) integrates many aspects of science into a
unified, holistic concept of evolution and development
of the human brain. Part of this theory is predicated
on the evolution of “value centers” within the
rudimentary brain structure of all animals. This
paper links the establishment of value centers and
value criteria in the human brain with the
development and practice of the Miles value
methodology. It proposes that the Value Method
(VM) configured by Miles, provides a catalyst that
facilitates communication between individuals by
surfacing key criteria (functions) that relate directly
to the diverse value criteria of individual
perspectives. It also relates the use of function and
the Function Analysis System Technique (FAST)
technology as part of this critical evolution that makes
the VM work. The concepts presented in this paper
require a prior knowledge and working understanding
of VM and its associated techniques.

INTRODUCTION

"Value Engineering (VE) is something we do all
of the time."

This type of statement, by the uninitiated, has
been one of the major roadblocks facing practitioners
of the Value Method (VM). Since Miles first
arranged his thinking system into an organized
approach, overcoming this initial roadblock has
perplexed many value professionals. Often, we try
to explain what it is by stating what it is not, such as:

* [t is not just cost cutting.

¢ [t is not just brainstorming or creativity.

e It is not just taking a third-party
objective look.

e It is not just applying good human
relations skills.

e [t is not just conventional
problem solving.

e It is not just team work.

¢ It is not just engineering
analysis of alternatives.

While the VM is not just any one of these aspects,
it encompasses them all, and much more. It spans a
wide spectrum of techniques, scientific disciplines,
philosophies, ideologies and concepts. It crosses and
involves so many traditional areas of learning and
knowledge that it has not been able to find a home in
the halls of higher education or research. It does not
fit engineering, biological science, business,






